Therapeutic Education Department
at the St. Aubyn Centre

Careers Programme

SACTED is committed to providing a planned programme of careers education as outlined in the
Gatsby Benchmarks which are established standards for career guidance.

Programme Outline:

Our aim is to provide young people in the St Aubyn Centre Education Department with the
knowledge, skills, and confidence they need to explore career options and make informed
decisions about their futures, giving particular emphasis to how well prepared they are for
their next steps in education, employment, training and adult lives. The programme is
designed to be flexible, supportive, and interactive, ensuring that young people can engage
at their own pace and in a way that suits their mental health and personal and
circumstances. Including transitioning into education and college. Ensuring that this involves
the young person, parents, carers, and as necessary external professional careers advisers,
professionals and other specialist services for all students in Years 9 -13, ages 13 - 18.

The Gatsby Benchmarks

1. A Stable Careers Programme

A structured, planned, and regularly reviewed careers programme that is shared with
students, parents/carers, staff, and employers.

2. Learning from Career and Labour Market Information

Students access up-to-date labour market information (LMI), FE/HE options,
apprenticeships, and employment trends.

3. Addressing the Needs of Each Pupil

Personalised careers guidance, tracking progress, challenging stereotypes, and ensuring all
students receive tailored support.

4. Linking Curriculum Learning to Careers

Embedding careers learning into subjects (e.g., PSHE, English, science, vocational courses)
and linking curriculum content to real-world careers.

5. Encounters with Employers and Employees

Meaningful interactions with employers — talks, workshops, mentoring, employer visits,
virtual encounters.

6. Experiences of Workplaces

Visits, work experience, workplace tasters, virtual workplace tours, or community-based
work activities.



7. Encounters with Further and Higher Education

Direct engagement with FE colleges, sixth forms, universities, training providers,

apprenticeships, and outreach programmes.

8. Personal Guidance

One-to-one careers guidance delivered by a qualified careers adviser, plus ongoing

personalised support.

SACTED Careers Programme and its links with School Development Plan

A Careers Programme is a vital component of a school's overall strategy for preparing
students for their future. Its alignment with the School Development Plan (SDP) ensures that
the career education initiatives are part of the broader school goals and contribute to the

school's long-term vision for improvement and student success.

Careers Programme

Gatsby Benchmark

necessary.

SACTED provides a Careers Leader level 6, they have the expertise needed to Benchmark
establish and maintain a comprehensive careers programme that benefits 1

students, aligns with national standards, and supports students in making

informed decisions about their future.

Information about HE (Higher Education) and FE (further education) Benchmark
including T levels, V levels, Technical Qualification and labour market 1,2,7
information is circulated to staff via team meetings and all staff emails.
Communication with families/carers to support young person to Benchmark
achieve their next steps. 1,3

Careers Summary which are written for the young people who have Benchmark
had careers intervention, this is distributed to the Young Person, 1,3,8
Teachers and is within the discharge pack. Ensuring that the guidance is

clear, personalised, and actionable.

Informing young people through PSHE lesson of all post 16 options, Benchmark
Labour Market Information, misconceptions and stereotypical thinking | 1,2,4,5

and work experience options.

All Careers contact is written in QNIC-ERS, shared with Key Teachers Benchmark
and when relevant shared within Ward Reviews and CPA’s. 1,3

ASDAN and AQA unit awards are often used to support students. By Benchmark
using these awards we can provide targeted career education that 1,3

aligns with the specific career goals, needs and abilities of each student.

Have access to the Careers Leader and Engagement Mentor for a Benchmark
Careers Interview, including SEND pupils, identifying any barriers and 1,3,8
supporting the young person to overcome these.

Career guidance given to the young person is shared with the young Benchmark
person and to parents, carers and other specialist services, when 1,3,8




Young people when appropriate will receive personalised, careers Benchmark
advice, information, and guidance that responds to their individual 1,3,8
needs, strengths, and readiness. This includes supported access to their

Level 6 trained Careers Advisor and facilitated links to the Employability

and Skills Advisor within the Essex Youth Service.

Encounters with employers and employees both off and on site, when Benchmark
appropriate, giving young people the opportunity to learn from 1,5,3,4
employers about work and employment, expectations within

employment and skills that are valued.

When appropriate young people will have the opportunity of Benchmark
experiencing the workplace taster days or visits to their chosen 1,5,6,4,3
industry, expanding their CV, network, and work experiences.

Developing relationships and working collaboratively to support Benchmark
transition to college, to help overcome any barriers to access education | 1,3,7

for the young person.

Offsite visits and direct interactions through visits, campus tours, Benchmark
meeting tutors and lecturers in local area to the student. 1,3,4,7
Taking young person on 1-1 leave, such as shopping to support Benchmark
confidence and relationship building and identify any barriers. 1,3
Maintaining contact for set period upon discharge when this is Benchmark
beneficial for the young person to maintain placement and aspiration. 1,3,8

Work experience through virtual work experience, such as Spring Pod Benchmark
and future careers. 1,5,6,3
Support provided to help student explore and work towards securing Benchmark
volunteering opportunities that align with their career aspirations. 1,2,5
Encouraged the student to identify suitable volunteer roles connected

to their interests and long-term goals. Receiving guidance on how

volunteering can help them build confidence, develop transferable

skills, and strengthen future applications for education, training, or

employment.

Support enrichment activities to support young person in the Benchmark
community and add skills to CV, such as The Big Garden Group. 1,5,6,3
Linking young people to post 16 youth development programmes such | Benchmark
as The Kings Trust, Wilderness Trust, depending on their individualised | 1,3,7,8
needs

When appropriate each student has access to Xello. Xello is a software | Benchmark
that helps student discover career possibilities and routes to that 1,2,3,7,8
career, based on their personality, skills, and knowledge. This software

is available to the young person when discharged with login details

provided.

Create a first-draft CV — Students develop an initial CV that is gently Benchmark
directed toward a specific industry or role, using a therapeutic 1,3,4

approach to recognise and celebrate their achievements, strengths,
and skills acquired through learning, personal development, and
therapeutic engagement. This activity supports confidence-building,




self-awareness, and positive identity formation as part of their wider
therapeutic journey.

Work-Readiness Certificates — Students work towards a range of
practical, confidence-building certificates that strengthen their CV and
support future employability. Using a therapeutic, strengths-focused
approach, students complete accredited units such as First Aid, Health
and Safety, Digital Skills, Food Hygiene, Barclays Life Skills, and National
Careers Service modules.

Benchmark
1,3,4




